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Bill Type and Number: Ordinance 2018-580 
Introducer/Sponsor(s): Introduced by the Council President at the request of the Mayor
Date of Introduction: August 29, 2018

Committee(s) of Reference: F
Date of Analysis: August 27, 2018
Type of Action: Ordinance approving collective bargaining agreement
Bill Summary: This bill approves the October 1, 2017 – September 30, 2020 Collective Bargaining Agreement between the City of Jacksonville and the Jacksonville Supervisors Association (JSA). The proposed JSA agreement has been agreed to in collective bargaining and has been ratified by the union membership.
Background Information: The Employee Services Department is filing four separate pieces of legislation to effectuate the proposed October 1, 2017 - September 30, 2020 collective bargaining agreements between the City of Jacksonville and the four civilian unions representing approximately 3,000 City employees. The Jacksonville Supervisors Association represents approximately 440 members. The JSA Collective Bargaining agreement includes the following significant changes: 
· added language stating that management will determine initial salary compensation

· added language to include end of probation salary increases  received when another employee is hired at a higher rate

· added language to clarify that employee must meet minimum qualifications of a higher position to be considered for out of classification pay
· addition of positions to hazard pay duty

· ability to add positions as needed

· parental leave and tuition reimbursement added to employee benefits

· added language to follow FLSA standards to calculate overtime

· increased uniform cleaning allowance

· removal of cousins from immediate family list for bereavement leave, 2 day limit for nieces and nephews 

· increased shoe allowance
· language added to note that all employees may have to work during emergencies 
Policy Impact Area: Jacksonville Supervisors Association Collective Bargaining Agreement 
Fiscal Impact: The estimated cost for the JSA collective bargaining agreement is $53,000 per year through September 30, 2020, excluding the cost savings for management efficiencies.
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